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 Governance   

 

Q2. Who are entitled to receive free legal aid? Assess the role of the National Legal 
Services Authority (NALSA) in rendering free legal aid in India.  

 
 

Introduction 

 Define NALSA and the constitutional provision for legal aid. 
Body 

 Discuss the role of the National Legal Services Authority (NALSA) in rendering 
free legal aid in India. 

 Challenges faced by NALSA in ensuring Free Legal aid. 
Conclusion 

 Conclude Accordingly 

 

 

Introduction 

 

Article-39 A of the Constitution provides for free legal aid for all. It envisages a legal 
system that ensures justice irrespective of any social and economic disparities. To 

uphold these values of equality and justice, the Legal Services Authorities Act,1987 was 
passed which resulted in the establishment of the National Legal Services Authority 
(NALSA). 

 

Body 

 

Eligibility for entitlement of Free Legal Aid 

 

Under Legal Services Authority Act, 1987 following categories of individuals are entitled 
to free legal aid: 

 

 A member of Scheduled Caste or Scheduled Tribes. 

 A victim of human trafficking or beggar. 

 A women or a child. 

 A mentally ill or otherwise disabled person. 

 A person in custody, including custody in a protective home. 

 A juvenile in juvenile home. 
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 An individual who has an annual; income less than the amount prescribed by the 
respective Government. 

 In providing free legal assistance to the above category of individuals, NALSA has 
played a significant role since its inception. 

 

Role of NALSA in rendering free legal aid in India 

 

 For prisoners and undertrials: Legal aid counsel is provided in most of the courts 
for immediate legal assistance. For legal awareness among prisoners Haq 
Hamara bhi to hai campaign was recently launched by NALSA. 

 For Gender Justice: E.g. Assistance to women in cases of domestic violence 
during lockdown (National Legal Aid Helpline-15100), legal services for 
transgender rights (NALSA Judgement). 

 For senior citizens: As per the Annual Report of NALSA, nearly 1,04,084 senior 
citizens were assisted through legal services in 2020. 

 Accessibility of legal aid: Amicable dispute resolution through Lok Adalats, 
DISHA (designing Innovative Solutions for Holistic Access to Justice), e-lok 
adalats, Legal Services Mobile Apps, and Legal Aid clinics. 

 Legal Awareness: Through legal literacy programs, school legal literacy clubs, 
the inclusion of para-legal volunteers at the local level, Nyayadeep (the official 
newsletter of NALSA) for sharing views and ideas. 

 

Challenges faced by NALSA in ensuring Free Legal aid for all 

 Lack of acceptability of Alternate Dispute Resolution: As highlighted by former 
CJI, the Legal Services Authority handle just 1% of the litigation. 

 Low awareness: Majority of poor and illiterate people are unaware of the basic 
constitutional and legal rights. 

 Inadequate powers to Lok Adalats: No specific powers to penalise parties for 
non-compliance, limited powers compared to civil courts. 

 Underutilization of para-legal volunteers: Lack of proper training and capacity 
building, monitoring and accountability measures. 

 Support from advocates and lawyers: Lack of interest in pro-bono cases. 

 

Conclusion 

 

 Alternative Dispute Resolution: NALSA encourages the use of alternative 
dispute resolution mechanisms, such as mediation and conciliation, to resolve 
disputes outside the courtroom. This offers quicker and more cost-effective 
solutions. 

 Enhancing accessibility to Justice: State Legal Services Authorities (SLSAs) 
and District Legal Services Authorities (DLSAs) at the state and district levels, 
ensuring wide coverage and accessibility. 
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Q6. The crucial aspect of development process has been the inadequate attention 
paid 

to Human Resource Development in India. Suggest measures that can address this 
inadequacy. 

 

Introduction  

 Define Human Resource Development (HRD).  

Body  

 Write why HRD is significant. 

 Highlight the Present Status of HRD in India. 

 Write Measures to Address Inadequacy in HRD. 

Conclusion  

 Can conclude that India can address the inadequacy of HRD and build a 
skilled and productive workforce. 

 

 

  

Introduction 

 

Human Resource Development (HRD) is a comprehensive process that focuses on 
enhancing the skills, knowledge, abilities, and overall capabilities of individuals within an 
organization or society. 

 

Body 

 

Human Resource Development is a cornerstone of a nation's progress, and its 
significance cannot be overstated. In India, it holds particular importance due to several 
factors: 

 

 Demographic Dividend: India boasts a young and growing population, making it 

imperative to harness this demographic dividend through quality education, skills, 

and healthcare. 

 Economic Growth: A skilled and healthy workforce is essential for economic 

growth, innovation, and global competitiveness, which are pivotal for India's 

development goals. 
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 Inclusive Development: HRD ensures that the benefits of development are 

equitably distributed across all sections of society, reducing disparities and 

promoting social inclusion. 

 Improve social indicators: HRD can help to improve social indicators such as 

health, education, and life expectancy. 

Present Status of Human Resource Development in India 

 

 Skill mismatch: India has a large young population, but many of them do not have 

the skills that are required by the job market. According to a 2022 report by the 

World Bank, only 30% of India's workforce has the skills required for formal 

sector employment. 

 Low productivity: India's labor productivity is lower than that of many other 

countries. According to a 2022 report by the International Labour Organization, 

India's labor productivity is only 20% of the global average. 

 High unemployment: India has a high unemployment rate, especially among 

youth. According to a 2022 report by the Centre for Monitoring Indian Economy, 

India's unemployment rate is 8%. 

Measures to Address Inadequacy in HRD 

 

 Quality Education: Enhance the quality of primary and secondary education by 

investing in infrastructure, qualified teachers, and updated curricula. Initiatives like 

the "Rashtriya Madhyamik Shiksha Abhiyan" aim to improve secondary education 

quality. 

 Skill Development: Promote skill-based training programs like "Skill India" to align 

workforce skills with industry requirements. Encourage apprenticeships and 

vocational education to empower youth with employable skills. 

 Health and Nutrition: Strengthen healthcare infrastructure, nutrition programs, 

and maternal and child health initiatives to ensure a healthy and productive 

workforce. Schemes like "Ayushman Bharat" aim to provide universal healthcare 

coverage. 

 Entrepreneurship and Start-up Ecosystem: Foster an entrepreneurial spirit by 

introducing entrepreneurship education and supporting start-up incubators. The 

"Startup India" initiative encourages innovation and job creation. 

 Rural Development: Address urban-rural disparities by investing in rural 

infrastructure, schools, and teacher recruitment, ensuring equitable access to 

quality education. 

 Public-Private Partnerships (PPPs): Encourage partnerships between the 

government, private sector, and civil society organizations to leverage resources, 

expertise, and innovative approaches for HRD. 
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 Policy Reforms: Develop a holistic national policy framework that integrates 

education, healthcare, and skill development to align with long-term development 

goals. Regular policy reviews and updates are essential to address evolving 

challenges. 

 

Conclusion 

 

HRD is crucial for India's development process. By increasing investment in education, 
developing the skills of its workforce, and reforming the education and skill 
development systems, India can address the inadequacy of HRD and build a skilled and 

productive workforce. This will help to boost economic growth and development and 
improve the lives of all Indians. 

 

 

Q. 7 Discuss the role of Competition Commission of India in containing the abuse 
of dominant position by the multinational corporation in India refer to the recent 
decisions? 

 

Introduction 

 Begin with briefly explaining about CCI 

Body 

 List out the cases, examples and role played by CCI to maintain fair competition 
in market, containing abuse of Dominant position by MNC’s 

 Briefly explain the challenges faced by CCI 

Conclusion 

 Mention global best practices to align with, which can help CCI in improving 
functioning. 

 

 

Introduction 

 

The Competition Commission of India (CCI), established in 2009 as Statutory Body, 
plays a pivotal role in safeguarding competition in India's marketplace and preventing the 
abuse of dominant positions by multinational corporations (MNCs).  

 

Body 

Recent decisions in addressing anti-competitive practices by MNCs 
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1. Investigation and Enforcement 

 In 2023 CCI fined WhatsApp for its user privacy policies violates the right 
to privacy of Indian users. 

 Illustrating its role in investigating and penalizing MNCs for anti-competitive 
behavior related to data privacy. 

2. Imposition of Penalties 

 In 2022 CCI imposed a fine on Google for abusing its dominant position 
regarding Play Store policies. 

 Demonstrating the commission's capacity to penalize MNCs engaging in 
anti-competitive practices. 

 In 2021 Amazon faced penalties for selling some products at a loss in 
order to drive out competition. 

 Reflecting the CCI's efforts to ensure fair competition in the e-commerce 
sector. 

3. Review of Mergers and Acquisitions 

 CCI decision against a merger and acquisition was in the case of Amazon 
and Flipkart in 2021. 

4. Ensuring Fair Competition 

 Hyundai Motor India Case: CCI fined Hyundai Motor India for anti-
competitive conduct in providing discounts for cars. 

 Emphasizing its role to prevent adverse impacts on competition. 
5. Consumer Awareness 

 CCI educates consumers about their rights and encourages them to report 
anti-competitive practices, enhancing consumer protection. 

Challenges Faced by CCI While Dealing with MNCs 

 

 Global Complexity: Multinational corporations (MNCs) operate across 
borders, making it challenging to gather global data and assess their 

market dominance accurately. 

 Resource Limitations: CCI faces resource constraints, including 
manpower and infrastructure, impacting its ability to handle complex 
cases efficiently. 

 Technological Dynamics: Rapid technological advancements require the 
CCI to keep pace with evolving digital markets and understand intricate 
technology-driven competition. 

 Coordination with Other Regulators: Ensuring harmonization with 
other regulatory bodies, especially in sectors like technology and telecom, 
poses coordination challenges. 

 Cross-Jurisdictional Issues: MNCs' activities span multiple jurisdictions, 
necessitating international cooperation and alignment with global 
competition standards. 

 Data Privacy and Security: Protecting sensitive corporate and consumer 
data while conducting investigations poses a delicate balance. 
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 Legal Expertise: Ensuring the availability of specialized legal expertise 
to address complex anti-competitive practices by MNCs. 

 

Conclusion 

 

The CCI plays an indispensable role in maintaining a level playing field and ensuring fair 
competition, particularly in the context of MNCs operating in India. To effectively regulate 
MNCs, the CCI can draw inspiration from global best practices, such as those outlined in 
the European Digital Markets Act. These practices emphasize the importance of robust 
competition policies, coordination among regulators, and staying connected to the 

dynamics of the digital age to ensure fair competition and protect consumer interests. 

 

 

Q8.E-governance, as a critical tool of governance, has ushered in effectiveness, 
transparency, and accountability in governments. What inadequacies hamper the 
enhancement of these features? 

 

Introduction 

 In the introduction you need to define what is E-governance. 
 
Body 

 Mention major intent of e-governance. 

 Challenges of e-governance. 
 
Conclude  

 Conclude accordingly. 
 

 

 

Introduction 

 

World Bank – “E-Governance refers to the use by government agencies of information 
technologies (such as Wide Area Networks, the Internet, and mobile computing) that have 
the ability to transform relations with citizens, businesses, and other arms of government. 

 

Body 

 

The major intent of E-Governance is to provide a SMART Government. SMART 
refers to Simple, Moral, Accountable, Responsive, and Transparent Government. 
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S – The use of ICT brings simplicity to governance through electronic documentation, 
online submission, online service delivery, etc. 

M – It brings Morality to governance as immoralities like bribing, red-tapism, etc. are 

eliminated. 

A - Facilitating design, development and implementation of effective Management 
Information systems and performance measurement mechanisms and thereby ensuring 
accountability of public service functionaries. 

R – Due to reduced paperwork increased communication speeds and decreased 

communication time, the Government agencies become responsive. 

T – With increased morality, online availability of information and reduced red-Tapism the 
process of governance becomes transparent leaving no room for the Government to 
conceal any information from the citizens. 

 

Challenges in e-Governance 

 

Trust: People should trust the Government and they should be comfortable and confident 

of the tool and technology that they are using. But due to fraudulent transactions and 
other factors, the trust of the people is compromised which becomes one of the factors 
responsible for the limited use of e-governance. 

Interoperability: Interoperability is the ability of systems and organizations of different 

qualities to work together. The e-Governance applications must have this characteristic 
so that the newly developed and existing applications can be implemented together. 

Digital divide: It refers to the division between the people who have access to digital 

technology and the others who don’t have access to it. Economic poverty is one of the 
main causes of the digital divide. People are unable to afford computers. 

Lack of Awareness: Due to the use of digital technology also contributes to the limited 

use of e-governance techniques. People are not aware of the scope of e-governance and 
depend on intermediaries for its use. 

Cost: In a developing country like India, cost plays a major role in regulating the use of 
e-governance. 

Privacy and Security: People are apprehensive about the security and privacy of their 

personal data. Government should ensure that no compromise should be done at that 
end. 

Accessibility: Due to inadequate infrastructure facilities in rural areas and language 

barriers people are unable to access e-governance. 

Low Computer Literacy: More than 90% of India’s population is digitally illiterate. In 
addition, the illiterate population comprises 25% to 30% which is one of the biggest 
challenges. 

Resistance to Change: Due to the introduction of Information Technology, a lot of 

changes have taken place but still, there are various officials, citizens, and politicians who 
are resistant to change and have different opinions regarding e-governance. 
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Conclusion 

 

With the implementation of e-governance in India, the Indian Government is able to 

provide services to the people and meet their expectations to a great extent. However, 
the Government should take further steps to ensure transparency, citizen friendliness, 
and cost-effectiveness in the implementation of the e-governance initiatives. 

  

Q14. Discuss the contribution of civil society groups for women’s effective and 
meaningful participation and representation in state legislatures in India. 

 

Introduction 

 Introduce with the recent passage of the Women Reservation Bill.  

Body  

 Write about Civil Society's Roles in Advancing Women's Participation and 

Representation. 

 Highlight their challenges and way forward. 

Conclusion  

 Conclude with women's participation and representation serves as a beacon 
of hope. 

 

 

 

Introduction 

 

The recent passage of the Women Reservation Bill in the Lok Sabha marks a significant 
milestone in India's journey towards gender equality in politics. This landmark 
legislation seeks to reserve one-third of seats for women in the Lok Sabha, echoing 
the need for increased women's participation and representation in the highest decision-
making body of the nation. 

 

Civil Society's Roles in Advancing Women's Participation and Representation 

 

Advocacy and Policy Influence: 

 Advocating for gender-responsive policies and electoral reforms like women 

reservation bill. 

 Influencing lawmakers and policymakers to prioritize women's political 

participation. 
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Capacity Building and Training: 

 Providing training and leadership development programs for aspiring women 

politicians. 

 Equipping women with essential skills and knowledge to navigate the political 

landscape effectively. 

Research and Data Analysis: 

 Conducting research on gender disparities in politics. 

 Utilizing data-driven insights to inform policy recommendations and strategies. 

Mobilization and Grassroots Engagement: 

 Mobilizing women at the grassroots level, encouraging their active participation in 

electoral processes. 

 Conducting voter registration drives and awareness campaigns. 

Monitoring and Accountability: 

 Monitoring political parties and institutions to ensure compliance with gender 

quotas and legal provisions. 

 Holding stakeholders accountable for their commitments to gender equality in 

politics. 

 

Challenges Faced by Civil Society 

 

 Resistance to Change: Civil society groups often face resistance from traditional 

and patriarchal norms, hindering efforts to promote women's participation in 

politics. 

 Resource Constraints: Limited funding and resources can impede the scale and 

effectiveness of their initiatives. 

 Political Opposition: Some political parties may oppose gender quotas and 

reforms, posing challenges to advocacy efforts. 

 Lack of Awareness: Ensuring women are aware of their rights and opportunities 

in politics remains a persistent challenge, particularly in marginalized communities. 

 Cultural and Social Barriers: Deep-rooted cultural and social barriers may 

discourage women from pursuing political careers. 

Way Forward 

 

 Collaboration: Civil society groups should collaborate with government bodies, 

political parties, and other stakeholders to create a supportive ecosystem for 

women in politics. 
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 Education and Awareness: Increasing awareness about women's political rights 

and opportunities through educational programs and public awareness campaigns 

is crucial. 

 Sustained Advocacy: Civil society organizations must continue to advocate for 

gender-responsive policies, electoral reforms, and legal frameworks that promote 

women's inclusion in politics. 

 Capacity Building: Investing in the capacity building of women politicians, 

particularly those from underrepresented groups, should remain a priority. 

 Engagement with Youth: Fostering youth engagement and promoting the 

political aspirations of young women can help secure a brighter and more inclusive 

political future. 

Some specific examples of the contributions that civil society groups have made to 
women's effective and meaningful participation and representation in state legislatures in 
India: 

 

 The Association for Democratic Reforms (ADR) has been working to promote 

gender equality in Indian politics for over two decades. ADR has conducted 

extensive research on the representation of women in state legislatures and has 

advocated for reform measures such as reserved seats for women. ADR has also 

provided training and support to women candidates in state elections. 

 The National Foundation for India (NFI) has provided grants and other support 

to over 100 women's organizations working to promote women's political 

participation. NFI has also conducted research and advocacy on issues related to 

women's political representation. 

 The Indian Women's Network (IWN) is working to promote women's 

empowerment and gender equality. IWN has been working to promote women's 

political participation through voter education, candidate training, and advocacy. 

 

Conclusion 

 

As India strives to uphold the principles of democracy and inclusivity, civil society's 
unwavering commitment to advancing women's participation and representation 
serves as a beacon of hope. It reinforces the belief that diverse and inclusive political 
leadership is not only a matter of women's rights but also a cornerstone of a stronger and 
more equitable nation. 

 

Q.17 “Development and welfare schemes for the vulnerable, by its nature, are 
discriminatory in approach” Do you agree? Give reasons for your answer. 

 

Introduction 
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 Mention the significance of development and welfare schemes in addressing 
socio-economic disparity 

Body 

 Give arguments both in favor and against whether development and welfare 
schemes are discriminatory or not. 

 Use examples 

Conclusion 

 Mention needs to balance equity and inclusiveness in planning and 
implementation of development and welfare schemes 

 

 

 

Introduction 

 

Development and welfare schemes are critical tools for governments to address socio-
economic disparities and uplift vulnerable populations. However, the nature of these 

schemes often leads to debates regarding their discriminatory or non-discriminatory 
approach. 

 

Body 

 

Are development and welfare schemes Discriminatory in nature? 

 

Income-Based Discrimination 

 Means-tested programs often provide benefits only to those below a certain 
income threshold. For instance, India's Below Poverty Line (BPL) criteria may 

exclude some needy individuals. 

 Example: Pradhan Mantri Jan Dhan Yojana (PMJDY) criticized for excluding 
many marginalized communities, such as migrant workers and tribals 

Caste-Based Reservation 

 Reservation policies in education and employment favor certain castes, which 
can be viewed as discriminatory against others. 

Exclusionary Effect 

 Welfare schemes sometimes unknowingly exclude deserving beneficiaries 
due to bureaucratic hurdles or lack of awareness. 

 Example:  Socio-Economic and Caste Census (SECC) 2011 identified many 
households as non-poor, even though they lived in poverty. 



 

Page | 13  

 

Technological Exclusion 

 According to a 2022 report by the Rights and Risks Analysis Group (RRAG), 
over 50 lakh people were excluded from the Public Distribution System (PDS) in 
India due to Aadhaar authentication failure in 2021-22. 

Geographical Disparities 

 Regional imbalances can lead to schemes that allocate resources based on 
geographical disparities, neglecting vulnerable communities within prosperous 
regions, perpetuating discrimination by omission. 

 Example: Pradhan Mantri Gram Sadak Yojana (PMGSY) criticized for 
neglecting villages in hilly and remote areas. 

Gender Disparities 

 Gender-specific schemes can be seen as discriminatory if they do not address the 
specific needs of marginalized genders comprehensively. 

 Example: Programs focusing solely on women may neglect the transgender 
community's needs. 

Development and welfare schemes are Non-Discriminatory in nature? 

Equity 

 Development schemes aim to rectify historical injustices and disparities, making 
them equitable rather than discriminatory. 

 Example: Education scholarships for SC/ST and  low-income students aim to 
bridge educational disparities 

Inclusive Growth 

 By focusing on the most disadvantaged, development schemes contribute to 
inclusive economic growth, benefiting society as a whole. 

Redistribution  

 Many welfare schemes involve wealth redistribution, reducing economic inequality 
and promoting social justice. 

 Example: Land Ceiling Policy. 

Progressive Approach 

 Discriminatory schemes are often part of a progressive approach to societal 
change, aiming for long-term equality. 

 Example: Quotas for women in political representation aim to enhance gender 
equality in governance.  

Specialized Needs 

 Some populations have unique needs that require targeted interventions to ensure 
their well-being. 

 Example: Disability-specific schemes provide necessary support and 
accommodations 
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Legal Framework  

 In many countries, welfare schemes are implemented within a legal framework that 
ensures they are non-discriminatory and comply with human rights principles. 

 Example: Mahatma Gandhi National Rural Employment Guarantee Act, 2005 
(MGNREGA), Act prohibits discrimination on the basis of caste, religion, gender, 

or any other ground. 

 

Conclusion 

 

While development and welfare schemes can be perceived as discriminatory due to their 
targeted nature, they are often essential for addressing social and economic 
disparities. These programs aim to uplift vulnerable populations and promote equity, and 
their targeted approach is a means to achieve these broader goals. Balancing 
inclusivity and equity remain a challenge, but development policies must strike this 

balance to create a just and equitable society. 

 

Q.18 Skill development programs have succeeded in increasing human resources 
supply to various sectors. In the context of the statement analyze the linkages 
between education, skill, and employment? 

 

Introduction 

 Begin with quoting the latest report about how skill development contributes to 
employment in India. 

Body 

 Explain Education as a Foundation for Skill Development. 

 Skill Development as a Bridge to Employment. 

 Employability and the Labor Market. 

 Skill Development Programmes and Increased Human Resource Supply. 

 Limitations in Education, Skill, and Employment Linkage. 

 Way Forward. 
Conclusion 

 Mention that a well-coordinated approach, along with government support and 
industry collaboration, can help create a skilled and employable workforce. 

 

 

Introduction 

 

According to the World Economic Forum's Future of Jobs Report 2023, skill 

development is one of the most important factors for employability in India. The report 
found that 50% of all jobs in India will require reskilling or upskilling by 2025. The 

linkages between education, skill development, and employment are crucial for India’s 
human resource development and economic growth. 
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Body 

 

Education as a Foundation for Skill Development 

 

 Formal education provides the foundational knowledge and skills necessary 
for more specialized training.  

 Primary and secondary education equips individuals with basic literacy and 
numeracy skills, Initiatives like the Sarva Shiksha Abhiyan (SSA) 

 Example: National Skills Qualification Framework (NSQF) integrates general 
education with skill training. 

Skill Development as a Bridge to Employment 

 

 Vocational Training: Skill development programs, such as the National Skill 
Development Mission (Skill India), Pradhan Mantri Kaushal Vikas Yojana 
(PMKVY) provides short-term courses in various sectors. 

 Apprenticeships: Apprenticeship programs create a bridge between formal 
education and practical skills. National Apprenticeship Promotion Scheme 
(NAPS) facilitate on-the-job training for students and job seekers. 

Employability and the Labor Market 

 

 Alignment with Industry Needs: Partnerships between training providers and 
industries ensure that skills acquired match the demands of the job market. 

 Job Placement Services: Employment exchanges and online job portals 
connect skilled individuals with job opportunities. The National Career Service 
(NCS) in India offers such a platform for job seekers. 

Skill Development Programmes and Increased Human Resource Supply 

 

 According National Skill Development Corporation, over 3 crore people were 
trained under various skill development programs in India in 2021-22.  

 The report also found that the placement rate for skill development program 
graduates was 70%. 

 National Apprenticeship Promotion Scheme (NAPS) registered over 30 lakh (3 
million) apprentices since its launch in 2015. 

 A 2020 study by the Centre for Monitoring Indian Economy found that skill 
development programs have a positive impact on poverty reduction in India. 

 The Pradhan Mantri Kaushal Vikas Yojana (PMKVY) has trained over 1.37 crore 
(13.7 million) people in various skills since its launch in 2015. 

Limitations in Education, Skill, and Employment Linkage 
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 Quality of Education: Inadequate Infrastructure like qualified teachers, Outdated 
Curriculum not aligns with industry needs. 

 Access to Education: Disparities in education infrastructure and resources 
between urban and rural areas persist. 

 Gender Gap: Gender bias can limit access to education for girls in some regions. 

 Skill Development Challenges: Lack of Industry-Relevance, not match the 
evolving demands of the job market. Accessibility to quality skill development 
programs is restricted. 

 Employment Issues: Underemployment, Skill sets of job seekers may not align 
with available employment opportunities. 

 Technological Advancements: Rapid Automation and AI are replacing certain 
jobs, leading to job displacement. 

Way Forward 

 

 Curriculum Relevance: Regularly update educational curricula to align with 
industry needs. 

 Public-Private Partnerships: Foster collaborations between government, 
industry, and academia. 

 Entrepreneurship Ecosystem: Strengthen support systems for aspiring 
entrepreneurs. 

 

Conclusion 

 

Linkages between education, skill development, and employment are essential for human 
resource development in India. A well-coordinated approach, along with government 
support and industry collaboration, can help create a skilled and employable workforce, 
ultimately driving economic growth and prosperity. 
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